National report indicates strong local job growth
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McALLEN — Next year’s forecast for the status of the local economy is looking brighter as the post-recession months fly by, local development officials hope.

The most recent American metro-area economic stability report, released by the Brookings Institution, states the country’s largest 100 metropolitan areas are on the road to recovery.

The institution, a nonprofit public policy organization based in Washington D.C., tracked the economic outcomes for the third quarter and forecasted an optimistic future.

One of the most promising points in the research shows the McAllen metro area to have had three consecutive quarters of job growth through 2009 and the beginning of 2010.

Recent statistics from the Texas Workforce Commission touts the addition of more than 19,000 jobs statewide — about 3,400 of which were in the McAllen-Edinburg-Mission area, a local representative said.

Victor de Leon, a spokesman for Edinburg’s Workforce Solutions office, said the addition of new jobs is a step in the right direction on the road to recession recovery.

“We have been one of the last places to feel the impact of the recession,” he said. “And we’re anticipating. Some of the lead indicators are showing that in this coming quarter we will continue to bring in more jobs and help our economy locally.”

De Leon said while many jobs created in November each year dissolve as the holiday shopping season passes, retail isn’t the sector that is supporting the job growth locally.

“Education, healthcare and government — those three seem to be the most consistent in bringing on more jobs throughout the year,” he said.

The report’s research shows education and health services industries dominated local job growth, adding 200 jobs during November. According to Workforce Solutions, these sectors added 2,300 jobs over the year, representing a 4.2 percent annual growth rate

Yet hiring freezes enacted this year have halted much job growth at nearly every public school district and Hidalgo County’s two higher education institutions.

Shirley Ingram, human resources director at South Texas College, said she suspects the education and health services growth probably occurred in the latter industry.
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“We hire only what is absolutely needed,” Ingram said. “We have not had to lay anyone off yet, and I hope it doesn’t come to that … we just want to save jobs but aren’t looking to fill many empty positions.”

She said STC has witnessed a growth in its health-related programs, guessing many students are grabbing jobs as emergency medical technicians, patient care and nursing. But she largely doubted any increase in the education industry and didn’t expect that to change any time soon.

“We ourselves have had some faculty move on to something else, but instead of hiring full-time replacements, we’ll look for part-time instructors,” Ingram said. “We do that every semester, so it’s no new infusion of jobs.

“We do not like hiring full-time and then not having the money to keep them on,” she added. “We’d rather continue staying on the cautious side.”
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